
PROPOSED RESOLUTION ON PRESIDENTIAL SEARCHES 
  
WHEREAS, each of the colleges and universities that comprise CSCU is headed by a president; 
  
WHEREAS, it is crucial for the future of each university that it be headed by a highly qualified, 
competent, and experienced academic; 
  
WHEREAS, the decisions made by the president of each university have an impact on the lives 
and careers of hundreds of dedicated teaching and administrative faculty members, and 
thousands of students; 
  
WHEREAS, it is essential for a successful president to foster positive relationships with the 
teaching faculty, administrative faculty, and students of the institution; 
  
WHEREAS, teaching and administrative faculty members who have dedicated decades of their 
lives to the education of our students are in the best position to assess the qualifications of 
applicants to the position of a university president; 
  
WHEREAS, a presidential candidate who does not visit the university campus as part of the hiring 
process will have extremely limited opportunities to interact with teaching faculty, administrative 
faculty, and students as part of that process; 
  
WHEREAS, a qualified presidential candidate who does not have the opportunity to visit campus 
as part of the search process might be reluctant to accept the position; 
  
BE IT RESOLVED, that the CCSU Faculty Senate demands that all presidential searches in CSCU 
must be national searches conducted consistently with principles of equity and inclusion; 
  
BE IT FURTHER RESOLVED, that the CCSU Faculty Senate demands that such presidential searches 
should be conducted by a single search committee, who reviews the credentials and interviews 
candidates, and makes hiring recommendations to the CSCU Chancellor, with more than half of 
the search committee being members of the teaching and administrative faculty of the institution 
whose president is being hired, elected by their peers or by faculty representative bodies; 
  
BE IT FURTHER RESOLVED; that the CCSU Faculty Senate asserts that presidential search 
committees must establish criteria for the selection of the president, and that such criteria must 
include that applicants must hold an earned terminal degree in their field, and have many years 
of higher education experience, including at least some years as a high-ranking administrator in 
an institution of higher education;  
  
BE IT FURTHER RESOLVED, that the CCSU Faculty Senate demands that searches for university 
presidents be conducted according to principles espoused in the AAUP Statement on Presidential 
Searches, and in particular, that presidential searches must include a campus visit for every 
finalist. 

https://www.aaup.org/statement-presidential-searches
https://www.aaup.org/statement-presidential-searches

